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Introduc on
Enderby Road Infant School recognises its responsibili es for safeguarding, child protec on and promo ng
the welfare of children. This policy applies to all governors, staﬀ, visitors and parents. This policy has been
developed in accordance with the requirements iden ﬁed in ‘Keeping Children Safe in Educa on 2016’
h ps://www.gov.uk/government/publica ons/keeping-children-safe-in-educa on--2 (See Appendix 1).
This includes guidance on:
●
●
●
●
●

child sexual exploita on (CSE)
female genital mu la on (FGM) so called Honour violence
forced marriage (FM) so called Honour violence
an -radicalisa on and the Prevent strategy
children missing in educa on (CME)

Enderby Road Infant School will fulﬁl its local and na onal responsibili es and have due regard to the
following documents:1. DfE ‘Keeping Children Safe in Educa on’, Sept 2016
2. DfE ‘Working Together to Safeguard Children’, March 2015
(Please see appendix 10 for other relevant documents)
PREVENTION
Enderby Road Infant School will establish an ethos where:
●
●
●
●
●

●

●

●
●

Children feel secure in a safe environment in which they can learn and develop
Children know that there are adults in the school whom they can approach if worried or in
diﬃculty.
Importance and priori sa on is given to equipping the children with the skills needed to
stay safe; including providing opportuni es for Personal, Social and Health Educa on
throughout the curriculum.
Children develop realis c a tudes to their responsibili es in adult life and are equipped with the
skills needed to keep themselves safe; including understanding and recogni on of
healthy/unhealthy rela onships and support available.
Children are supported in recognising and managing risks in diﬀerent situa ons, including on the
internet, being able to judge what kind of physical contact is acceptable and unacceptable,
recognising when pressure from others, including people they know, threatens their personal
safety and well-being and suppor ng them in developing eﬀec ve ways of resis ng pressure.
All adults feel comfortable and supported to draw safeguarding issues to the a en on of the Head
Teacher and/or the Designated Safeguarding Lead and are able to pose safeguarding ques ons
with ‘respec ul uncertainty’ as part of their shared responsibility to safeguard children ‘Think the
unthinkable’ Keeping Children Safe in Educa on, July 2016.
There is a proac ve approach to substance misuse. Issues of drugs and substance misuse are
recorded and there is a standalone policy which is robustly delivered throughout the school and
curriculum.

Support and planning for young people in custody and their rese lement back into the
school community is undertaken, where necessary, as part of our inclusive approach.
It works in accordance with Working Together to Safeguard Children 2015' and supports the North

●

Lincolnshire Local Safeguarding Children Board (LSCB) to ensure children and young people receive
the most appropriate referral and access provision; ac vely suppor ng mul
agency
planning for those children and, in doing so, providing informa on about the ‘voice of the
child’ and the child’s lived experience as evidenced by observa ons or informa on provided the
mul - agency forum.
All students have a right to be protected, respected, valued and to be heard. This will be achieved
by:
●
●
●
●
●
●

1.1

The iden ﬁca on of students at risk of suﬀering signiﬁcant harm, exploita on or extremism
Reducing the poten al risks pupils face of being exposed to violence, extremism, exploita on,
or vic misa on
Raising awareness of all staﬀ through eﬀec ve communica on and training
The referral of all disclosures to the appropriate agencies
Addressing concerns at the earliest possible stage using Early Help procedures
Working in partnership with the Local Safeguarding Children Board (LSCB)

Policy Statement

We recognise that because of the day to day contact with children, academy/school staﬀ are well placed to
observe the outward signs of abuse, neglect, vic misa on and exploita on. We will therefore:
●
●
●

Establish and maintain an environment where children feel secure, are encouraged to talk, and are
listened to
Ensure children know that there are adults in the school whom they can approach if they are
worried
Include opportuni es in the PSHE curriculum for children to develop the skills they need to
recognise and stay safe from abuse.

We will follow the procedures set out by North Lincolnshire Local Safeguarding Children Board (LSCB) and
guidance issued by the Department for Educa on to:
●
●
●
●
●
●
●

●
●
●
●

Ensure we have a nominated Senior Leadership Team member responsible for Safeguarding.
Ensure every member of staﬀ (including temporary, supply and volunteers) and members of the
governing body; know the name and understand the role of the designated senior person
responsible for Safeguarding.
Ensure all staﬀ and volunteers understand their responsibili es in being alert to the signs of abuse
and responsibility for referring any concerns to the designated senior person responsible for
Safeguarding.
Ensure that parents have an understanding of the responsibility placed on the Academy/School
staﬀ for Safeguarding by se ng out their obliga ons by upda ng and publishing our policy on the
school website annually.
No fy the allocated social worker immediately if there is an unexpected absence of a pupil who is
subject to a child protec on plan.
Develop eﬀec ve links with relevant agencies and co-operate as required with their enquiries
regarding child protec on ma ers, including a endance at case conferences.
Keep wri en records of concerns about children, even where there is no need to refer the ma er
immediately.
Ensure all records are kept securely; separate from the main pupil ﬁle, and in locked loca ons.
Follow procedures where an allega on is made against a member of Academy/School staﬀ or
volunteer.
Ensure safe recruitment prac ces are always followed.
Ensure EARLY HELP Process is available to support children who need additional support (the Early
Help Strategy can be accessed at www.northlincs.gov.uk/LSCB). We will iden fy learners who
require this extra level of support in our school, these are vulnerable children who we will monitor
to support their development whilst not at risk of immediate danger or signiﬁcant risk of harm. This

includes the addi onal barriers that exist when recognising abuse of pupils with SEN-D.
Enderby Road Infant School recognises that children who are abused or witness violence may ﬁnd it diﬃcult
to develop a sense of self-worth. They may feel helplessness, humilia on and some sense of blame. We
may be the only stable, secure and predictable element in the lives of children at risk. Their behaviour may
be challenging and deﬁant or they may be withdrawn. We will endeavour to support the pupil through:
●
●
●
●
●
●
●
●
●
1.1.1

The content of the curriculum.
Our ethos.
Our behaviour policy, which is aimed at suppor ng vulnerable pupils.
Ensuring that the pupil knows that some behaviour is unacceptable, but they are valued and not to
be blamed for any abuse which has occurred.
Liaison with other agencies that support the pupil such as social services, Child and Adult Mental
Health Service (CAMHS), Educa on Welfare Service and Educa onal Psychology Service.
Ensuring that, where a pupil subject to a child protec on plan, child in need or early help leaves,
their informa on is securely transferred to the new School/Academy immediately and that the
child’s social worker is informed.
We use internal and external exclusions only as a last resort for students deemed as vulnerable or
at risk.
We will seek informa on on pupils who have moved into the school from another area.
We recognise that children with SEN and disabili es are more likely to be abused or neglected and
we will monitor these young people to keep them safe.
Related Issues

Safeguarding covers more than the contribu on made to child protec on in rela on to individual young
people. It also encompasses issues such as pupil health and safety, bullying and a range of other issues. For
example, arrangements for mee ng the medical needs of children, providing ﬁrst aid, building security,
drugs and substance misuse, posi ve behaviour, etc. There may also be other safeguarding issues that are
speciﬁc to the local area or popula on that need to be iden ﬁed in partnership with the Local Authority e.g.
gang membership and the safeguarding of vulnerable adults. Enderby Road Infant School has a duty to
ensure that safeguarding permeates all ac vi es and func ons. This policy therefore complements and
supports a range of other safeguarding issues
●
●
●
●
●
●
●

Bullying including cyber bullying
Children missing educa on
Child missing from home or care
Child sexual exploita on (CSE)
Domes c violence
Drugs
Fabricated or induced illness

●
●
●
●
●
●
●
●
●
●
●
●
●

Faith abuse
Female genital mu la on (FGM)
Forced marriage
Gangs and youth violence
Gender based violence/violence against women and girls (VAWG)
Hate
Mental health
Missing children and adult strategy
Private fostering
Preven ng radicalisa on
Rela onship abuse
Sex ng
Traﬃcking

1.2

Responsibili es: Governors

1.2.1

The governors will oversee and keep under review the Schools/Academy Child Protec on and
Safeguarding policy and ensure they:

●
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Have robust Safeguarding procedures in place.
Operate safer recruitment procedures and ensures appropriate checks are carried out on
new staﬀ and adults working on the school site. This includes checking the Single Central Record
(SCR).
Have procedures for dealing with allega ons of abuse against any member of staﬀ or adult on site.
Appoint a member of staﬀ from the School/Academy leadership team (SLT) to the role of
designated safeguarding lead with a clear job descrip on outlining this role.
Always have cover for the designated safeguarding lead.
Provide a broad and balanced curriculum with children been taught about safeguarding, including
on-line, through teaching and learning opportuni es.
Have appropriate ﬁlters and monitoring systems in place to proac vely monitor internet use
par cularly for vulnerable pupils.
Take steps to remedy any deﬁciencies or weaknesses with regard to safeguarding arrangements.
Governing Body will nominate a member responsible for liaising with the LA and/or partner
agencies in the event of allega ons of abuse against the Head teacher
Carries out an annual review of the Safeguarding policy and procedures.
Carry out an Annual Safeguarding Audit sharing this with the LSCB/Safeguarding in Schools team.
Ensure that the School/Academy contributes to inter-agency working in line with the
statutory guidance ‘Working Together to Safeguard Children 2015’.
Comply with its obliga ons under sec on 14B of the Children’s Act 2004 to supply the LSCB with
informa on to fulﬁl its func ons.
Ensure that at least one person on any appointment panel has undertaken safer
recruitment training.
Governing bodies should u lise the experience and exper se of their staﬀ when shaping
safeguarding policies.

1.2.2
All adults working in our School/Academy (including visi ng staﬀ, volunteers and pupils on
placement) are required to report instances of actual or suspected child abuse or neglect (as deﬁned in the
latest DfE ‘Keeping Children Safe’ 2016 guidance) to the Designated Senior Lead with responsibility for child
protec on.
The Designated Senior Lead for Safeguarding is: Mary Ellio
The Deputy Designated Lead for Safeguarding is: Maureen Barker
1.2.3
●
●
●

●

The Head Teacher/Principal will:
Be responsible for the implementa on of the policy and procedures and ensuring that the
outcomes are monitored.
Ensure that all staﬀ, governors, parents and students are aware of the policy and procedures in
place.
Select/appoint two Designated Safeguarding Leads (DSLs) - the DSL and Deputy DSL. Considera on
should be given by the Head Teacher/Principal to the range of other responsibili es that the DSL
undertakes. The DSL needs to have the ﬂexibility to act immediately on a referral that requires an
urgent response and to be able to give me to lengthy mee ngs or case conferences.
Ensure that details of the DSL and Deputy DSL are clearly displayed in staﬀ areas and any staﬀ

●
1.2.4
●
●
●
●
●
●
●
●

handbook.
Determine an appropriate training programme in consulta on with the Designated Safeguarding
Lead (DSL) reﬂec ng the requirements of Keeping Children Safe in Educa on 2016
The Designated Safeguarding Lead (DSL) is responsible for:
Ensuring that all cases of suspected or actual concerns associated with child protec on are referred
to the appropriate agencies.
DSL will have level 3 training on Safeguarding and Child protec on every 2 years and at least annual
updates.
Being aware of the latest na onal and local guidance and requirements and keeping the staﬀ
informed as appropriate.
Ensuring that eﬀec ve communica on and liaison takes place between the School/Academy and
the Local Authority, and any other relevant agencies, where there is a safeguarding concern in
rela on to a student.
Ensuring that all staﬀ have an understanding of child abuse, neglect and exploita on and their main
indicators. This will include training for all staﬀ at least annually.
Dealing with allega ons of abuse in accordance with local procedures.
Ensuring that appropriate training for staﬀ is organised according to the agreed programme. This
training must now be ‘at least annually’ (with regular updates as necessary).
Ensuring that adequate repor ng and recording systems are in place; and

The Designated and Deputy Safeguarding Lead will meet regularly to discuss safeguarding issues including:
1. LAC (looked a er children)
2. CIN/CP (Child in need/Child Protec on)
3. Early Help
4. Medical issues
5. Persistent Absence
6. Police reports
7. Substance misuse

8. Local and na onal issues such as FGM (Female Genital Mu la on), extremism, CSE (Child sexual
exploita on) , CME (Children missing Educa on) and FM (Forced Marriage)
9. SEND children
1.2.5 All staﬀ, including supply teachers and other visi ng staﬀ (e.g. School nurses) and those suppor ng
educa onal visits will be informed of the Designated Safeguarding Lead (DSLs) name, the named Deputy,
and the Schools/Academy's policy for the protec on of children:
●
●

During their ﬁrst induc on to the School /Academy
Whole staﬀ training or brieﬁng mee ngs

All staﬀ need to be alert to the signs of harm and abuse. They should report any concerns if not
immediately, as soon as possible, to the Designated Safeguarding Lead (DSL) or named deputy. If in any
doubt, staﬀ should consult with the Designated Safeguarding Lead (DSL).
2.

Allega ons of Abuse

2.1
When a member of staﬀ suspects that any student may have been subject to abuse, or a student
has suggested that abuse has taken place either to themselves or another student, the allega on must be
reported immediately to the Designated Safeguarding Lead (DSL) or the Deputy DSL, if the DSL is oﬀ site.unless it relates to these people
2.2
The DSL (or Deputy DSL if the DSL is oﬀ site) will ensure the allega on is acted on within the school
day (including extended hours).

2.3
The DSL will ensure that the Head Teacher/Principal and Deputy DSL are informed of all allega ons
and how they are dealt with.
2.4

The DSL will deal with the allega on in accordance with locally agreed LSCB procedures.

2.5
The DSL will be best placed to carry out a risk assessment of the issue and determine the escala on
and mescales for dealing with the allega on.
3.

Allega ons against Staﬀ - Repor ng Procedures

3.1
We will manage cases of allega ons that might indicate a person would pose a risk of harm if they
con nue to work in regular or close contact with children in their present posi on, or in any capacity. It will
be used in respect of all cases in which it is alleged that a teacher or member of staﬀ (including volunteers)
has:
●
●
●

Behaved in a way that has harmed a child, or may have harmed a child;
Possibly commi ed a criminal oﬀence against or related to a child; or
Behaved towards a child or children in a way that indicates he/she is unsuitable to work with
children.

We will follow guidance in Keeping Children Safe in educa on 2016 p. 40-50 and LSCB guidance see LSCB
procedures Managing Allega on against Staﬀ.

3.2 We have a duty of care to our employees. We will ensure we provide eﬀec ve support for anyone facing
an allega on and provide the employee with a named contact if they are suspended. It is essen al that any
allega on of abuse made against a teacher or other member of staﬀ or volunteer in a school or college is
dealt with very quickly, in a fair and consistent way that provides eﬀec ve protec on for the child and at the
same me supports the person who is subject to the allega on.
3.3
The procedures for dealing with allega on will be applied with common sense and judgement.
Many cases may well either not meet the criteria set out above, or may do so without warran ng
considera on of either a police inves ga on or enquiries by local authori es children’s services. In these
cases we will link to the LSCB procedures.
To access the full procedures visit www.northlincslscb.co.uk
4.

Training

The School/Academy also has a commitment to training annually in house and to mul agency training run
through the LSCB or Local Authority.
●
●
●
●
●

Time will be given to enable this commitment to be met.
The Designated Safeguarding Lead (DSL) and Deputy DSL will receive relevant level 3 training at
least every two years with updates at least annually.
All staﬀ, governors and volunteers new to the School/Academy will be given appropriate
Safeguarding training as part of their induc on programme to the School/Academy.
All School/Academy staﬀ and Governors will undertake training annually as organised by the DSL.
Newly recruited staﬀ have safeguarding and child protec on training as part of their induc on and
will receive School/Academy speciﬁc training including being made aware of local risk factors for
extremism.

●
●

5.

The DSL will a end Prevent training (WRAP) as provided by the Home Oﬃce and Local Authority.
Appropriate members of senior leadership teams and Governors are required to complete Safer
Recruitment Training in order that one panel member on every selec on panel is trained in ‘Safer
Recruitment’. Online training can be obtained from the NSPCC h p://www.nspcc.org.uk/what-youcan-do/get-expert-training/safer-recruitment-educa on-course or through the LSCB website.
Safe Staﬀ Recruitment

It is vital that schools and colleges create a culture of safe recruitment and, as part of that, adopt
recruitment procedures that help deter, reject or iden fy people who might abuse children. Governing
bodies and proprietors must act reasonably in making decisions about the suitability of the prospec ve
employee based on checks and evidence including: criminal record checks (DBS checks), barred list checks
and prohibi on checks together with references and interview informa on.
The level of DBS cer ﬁcate required, and whether a prohibi on check is required, will depend on the role
and du es of an applicant to work in a school or college, as outlined in KCSIE 2016.
For most appointments, an enhanced DBS cer ﬁcate, which includes barred list informa on, will be
required as the majority of staﬀ will be engaging in regulated ac vity. In summary, a person will be
considered to be engaging in regulated ac vity if as a result of their work they:

•

will be responsible, on a regular basis in a school or college, for teaching, training instruc ng,
caring for or supervising children; or

•

will carry out paid, or unsupervised unpaid, work regularly in a school or college where that work
provides an opportunity for contact with children; or

•

engage in in mate or personal care or overnight ac vity, even if this happens only once.

Regulated ac vity
The full legal deﬁni on of regulated ac vity is set out in Schedule 4 of the Safeguarding Vulnerable Groups
Act 2006 as amended by the Protec on of Freedoms Act 2012.
Regulated ac vity includes:
a) Teaching, training, instruc ng, caring for (see (c) below) or supervising children if the person is
unsupervised, or providing advice or guidance on well-being, or driving a vehicle only for children,
b) Work for a limited range of establishments (known as ‘speciﬁed places’, which include schools and
colleges), with the opportunity for contact with children, but not including work done by supervised
volunteers;
c) Relevant personal care, or health care provided by or provided under the supervision of a health care
professional:
•

personal care includes helping a child, for reasons of age, illness or disability, with ea ng or
drinking, or in connec on with toile ng, washing, bathing and dressing;

•

health care means care for children provided by, or under the direc on or supervision of, a
regulated health care professional.

Please refer to the Safer Recruitment Speciﬁc Guidance and KCSIE 2016
6.

Safeguarding Pupils who are Vulnerable to Extremism; the Prevent Duty

Enderby Road Infant School follow statutory guidance as set out in Appendix Six on the responsibility to
dispense the Prevent Duty.
Through our ethos, values and behaviour policy, the School/Academy provides a pla orm to ensure children
and young people are given the support to respect themselves and others, and understand their role as a
local and global ci zen, being aware of the poten al issues they face.
6.1
We are aware there have been several occasions both locally and na onally in which extremist
groups have a empted to radicalise vulnerable children and young people, to hold extreme views including
views jus fying poli cal, religious, sexist or racist violence, or to steer them into a rigid and narrow ideology
that is intolerant of diversity and leaves them vulnerable to future radicalisa on.
The Prevent strategy aims to stop people becoming terrorists or suppor ng terrorism. Whilst it remains rare
for children and young people to become involved in terrorist ac vity, we recognise young people from an
early age can be exposed to terrorist & extremist inﬂuences or prejudiced views. As with other forms of
safeguarding strategies, early interven on is always preferable.

We value inclusion, tolerance, the freedom of speech and the expression of beliefs/ideology as
fundamental rights underpinning healthy communi es in which the School/Academy is based. Both pupils
and teachers have the right to speak freely and voice their opinions. However, freedom comes with
responsibility. Free speech that is designed to manipulate the vulnerable or that leads to violence and harm
of others, goes against the moral principles in which freedom of speech is valued. Free speech is subject to
trea ng others with respect, understanding diﬀerences, equality, human rights, community safety and
community cohesion.
The School is commi ed to working with the local authority and other local partners, families and
communi es to play a key role in ensuring young people and our communi es are safe from the threat of
terrorism.
Deﬁni ons of radicalisa on and extremism, and indicators of vulnerability to radicalisa on are in Appendix
6 under Prevent Duty Guidance from the DfE.
We seek to protect children and young people against the messages of all extremism including, but not
restricted to, those linked to Daesh (ISIS), Far Right/White Supremacist ideology, Irish Na onalist and
Loyalist paramilitary groups and extremist Animal Rights movements.
6.2

Risk Reduc on

The Designated Safeguarding Lead will assess the level of risk within the School/Academy and put ac ons in
place to reduce that risk. Ac ons will include considera on of the school’s RE curriculum, PSHE curriculum,
SEND policy, assembly content. Risk assessment will include the use of school premises by external
agencies, integra on of pupils by gender and SEND, an -bullying policy and other issues speciﬁc to the
School/Academy’s proﬁle, community and ethos.
Risk Assessment Proforma can be found in APPENDIX 7.
There is no single way of iden fying an individual who is likely to be suscep ble to a terrorist/radical

ideology. As with managing other safeguarding risks, all staﬀ are alert to changes in children’s behaviour
which could indicate that they may be in need of help or protec on. Children at risk of radicalisa on may
display diﬀerent signs or seek to hide their views. Staﬀ are advised to use their professional judgement in
iden fying children who might be at risk of radicalisa on and act propor onately.
The School recognises that the Prevent duty does not require teachers to carry out unnecessary intrusion
into family life but, as with any other safeguarding risk, they must take ac on when they observe behaviour
of concern. Some of the indicators School/ Academy staﬀ look out for include:
●
●
●
●
●

6.3

Vulnerability: iden ty crisis, personal crisis, migra on, unmet aspira ons and history of criminality
Access to extremist inﬂuences: through friendship groups, internet ac vity, ac vi es abroad i.e.
military camps, child vocalising support of illegal or extremist/militant groups
Experiences and inﬂuences: social rejec on, personal impact from civil unrest and wide spread
media coverage of interna onal events, change in appearance and behaviour, family conﬂict over
religious reviews, verbal or wri en evidence of support for terrorist ac vi es
Travel: pa ern of travel, regular extended travel, evidence of falsifying iden ty documents,
considera on of unexplained absences
Social factors: disadvantaged background, lack of empathy and/or aﬃnity with others, severe
learning diﬃcul es or mental health, is the child a foreign na onal or refugee, experience of trauma
or sectarian conﬂict, extremist views of a signiﬁcant other.
Response

The School will iden fy a Prevent Single Point of Contact (SPOC) who will be the lead within the School for
safeguarding in rela on to protec ng individuals from radicalisa on and involvement in terrorism: this will
normally be the Designated Safeguarding Lead. The responsibili es of the SPOC are described in APPENDIX
8.
When any member of staﬀ has concerns that a pupil may be at risk of radicalisa on or involvement in
terrorism, they should speak with the SPOC and/or the Designated Safeguarding Lead (if this is not the
same person) and record the concerns.
If there is a concern that a young person is being radicalised or at risk of being drawn into terrorism refer to
Children’s Services as with any other safeguarding concern.
In addi on, links with the local Channel lead can be made by the DSL and where necessary, individual cases
will be referred to the local channel panel for screening and assessment.
More informa on on Channel Programme is available via:
h ps://www.gov.uk/government/uploads/system/uploads/a achment_data/ﬁle/425189/Channel_Duty_G
uidance_April_2015.pdf
Numerous factors can contribute to and inﬂuence the range of behaviours that are deﬁned as violent
extremism, but most young people do not become involved in extremist ac on. For this reason the
appropriate interven ons in any par cular case may not have any speciﬁc connec on to the threat of
radicalisa on, for example they may address mental health, rela onship or drug/alcohol issues. To access
the full procedures visit www.northlincslscb.co.uk.
6.4.

Training

The School will ensure that the DSL and SPOC (if diﬀerent) will complete a local Workshop to Raise
Awareness of Prevent (WRAP) and that this training will be cascaded to staﬀ as part of the annual CPD
training programme, this will be the responsibility of the DSL/SPOC.
7.

Safeguarding Pupils who are Vulnerable to Exploita on, Child Sexual Exploita on, Forced
Marriage, Female Genital Mu la on, or Traﬃcking

Through our ethos, values and behaviour policy, the School provides a pla orm to ensure children and
young people are given the support to respect themselves and others, and understand their role as a local
and global ci zen, being aware of the poten al issues they face.
The ethos of healthy open rela onships, inclusion and trea ng everyone equally permeates all we do. We
place a strong emphasis on our values such as self-respect, building a sense of personal iden ty, tolerance
and the value of a human life. We work hard to broaden our students' experience, to prepare them for life
and work in contemporary Britain. We teach them to respect and value the diversity around them as well as
understanding how to make safe, well-considered decisions through our approach.
We are equipping our students and pupils to consider their responsibili es and see themselves as ac ve
par cipants and champions of the transforma on of a tudes and therefore communi es.
The Academy keeps itself up to date on the latest advice and guidance provided to assist in addressing
speciﬁc vulnerabili es and forms of exploita on and access support, advice and resources from the LSCB

●
●
●
●
●

What is human traﬃcking?
Healthy rela onships and grooming
Online safety
Staﬀ training on child traﬃcking
Assembly resources on vulnerable communi es

Through the use of these resources and others, our staﬀ are supported to recognise warning signs and
symptoms in rela on to speciﬁc issues.
Our staﬀ are supported to talk to families about sensi ve concerns in rela on to their children and to ﬁnd
ways to address them together wherever possible.
Our Designated Safeguarding Lead knows where to seek and get advice as necessary from the Local
Authority and na onal specialist organisa ons. Staﬀ are available for advice and links to relevant support
with dealing with a poten al traﬃcking situa on if needed.
h ps://www.stopthetraﬃk.org/
Addi onal guidance on Forced Marriage can be found in APPENDIX 3
Addi onal guidance on FGM can be found in APPENDIX 4
Speciﬁc guidance on Child Sexual Exploita on (CSE) can be found in APPENDIX 5
7.1

Procedure for Students Iden ﬁed as being ‘at risk’

Where risk factors are present but there is no evidence of a par cular risk then our DSL/SPOC advises us on
preventa ve work that can be done within school to engage the students into mainstream ac vi es and
social groups. The DSL may well be the person who talks to and has conversa ons with the student’s family,
sharing the school’s concern about the young person’s vulnerability and how the family and school can
work together to reduce the risk.
In this situa on, depending on how worried we are and what we agree with the parent and the young
person (as far as possible):
●
●

The DSL/SPOC can decide to no fy the Single Access Point of the decision so that a strategic
overview can be maintained and any themes or common factors can be recognised; and
The School/Academy will review the situa on a er taking appropriate ac on to address the

concerns.
The DSL/SPOC will also oﬀer and seek advice about undertaking an early help assessment and/or making a
referral to Social Services by contac ng the Single Access Point (SAP).
If the concerns about the student are signiﬁcant and meet the addi onal/complex needs criteria of the
Local Authority, he/she will be referred to the (SAP). This includes concerns about a child/young person who
is aﬀected by the behaviour of a parent or other adult in their household.
All staﬀ are aware that if they discover (through disclosure by the vic m) or that FGM appears to have been
carried out on a girl under 18, they are under a legal obliga on to personally report to the police a
disclosure that FGM has been carried out as well as informing the DSL immediately.

8.

Children Missing in Educa on

We believe all students, regardless of their circumstances or background are en tled to a full me
educa on which is suitable to their age, ability, ap tude and any special educa onal needs or disability.
8.1
We operate a stringent a endance tracking system that is overseen by a member of the leadership
team. The tracking and use of eﬀec ve a endance management strategies enables us to ensure every child
is accounted for.
8.2
We undertake to support and challenge both persistent absence and provide early interven on for
emerging needs with the use of the early help assessment framework and report on such children on a
mely basis to the Virtual School, including those children and young people who are not receiving a full
me educa on within the school.
8.3
The School will only authorise leave of absence in excep onal circumstances. It is for Head Teacher
to determine the length of me that the child can be away from the School/Academy as authorised leave.
8.4
We recognises that some children seeking leave of absence, are vulnerable to risk of abuse, neglect
or travelling to conﬂict zones, or at risk of FGM or forced marriage. The DSL will, as soon as a concern is
established, alert the Local Authority through an immediate referral to the Duty team of Children’s Social
Care.
8.5
All staﬀ are alert to these triggers and the School/Academy works in partnership with the Local
Authority to ensure localised risks are par cularly taken note of and shared with all staﬀ. Staﬀ who have
pastoral responsibility undergo training on a endance and safeguarding issues on a regular basis.
8.6
Pupil/student absence will be followed up on a daily basis as a ma er of priority and all registers
kept up to date daily with the appropriate DfE recognised a endance/absence marks. All absences are
followed up with parents with a clear escala on process where concerns emerge or remain.
Through the Children Missing in Educa on procedures, the Local Authority has a statutory duty to iden fy
children who are not registered pupils at a school and are not receiving a suitable educa on other than at a
school. The overall aim is for all children and young people in North Lincolnshire to have the opportunity to
fulﬁl their poten al through access to educa on. The purpose of the sec on 436A of the Educa on Act
1996 is to ensure that local authori es’ arrangements enable them to establish the iden es of children in
their area who are not registered pupils at a school, and are not receiving suitable educa on other than at a
school (eg. privately or in alterna ve provision). Those children iden ﬁed as not receiving suitable
educa on should be returned to full me educa on either at a school or in alterna ve provision. This duty
only relates to children of compulsory school age. It is expected therefore that through these procedures,
schools/academies will work in conjunc on with the local authority by ensuring:

●
●
●
●

That all pupils who go missing from schools in the North Lincolnshire area and move to other areas
are speedily located and children are adequately safeguarded in the process.
All departments, services and agencies will work together and share informa on regarding children
who may be missing educa on – this includes all schools/academies
Support is given to other local authori es to locate their own missing pupils
The local authority encourages all independent and non-maintained schools to no fy them when
children of compulsory school age leave their roll, and of their des na on wherever possible.

The admissions register at the School/Academy is kept up to date and the Local Authority is informed of all
pupils/children who are removed from the Academy roll when they:
●
●
●

●
●

have been taken out of school by their parents and are being educated outside the school system
e.g. home educa on;
have ceased to a end school and no longer live within reasonable distance of the school at which
they are registered;
have been cer ﬁed by the school medical oﬃcer as unlikely to be in a ﬁt state of health to a end
school before ceasing to be of compulsory school age, and neither he/she nor his/her parent has
indicated the inten on to con nue to a end the school a er ceasing to be of compulsory school
age;
are in custody for a period of more than four months due to a ﬁnal court order and the proprietor
does not reasonably believe they will be returning to the school at the end of that period; or,
have been permanently excluded.

The local authority will be informed as soon as the grounds for dele on are met, but no later than dele ng
the pupil’s name from the roll.
No student will be removed from a School/Academy roll un l all safeguarding checks have been completed
or the whereabouts of a pupil/student have been established.
8.7 Links with Virtual School Head and the Schools/Academy designated teacher for pupils who are LAC
(Please see appendix 11)
9.

E-Safety

Our E-safety policy can be found on our policy resource page. This policy sets out speciﬁc measures that
ensure children in the School/Academy are safe from terrorist or extremist material via online pla orms
alongside other measures to minimise risk to the welfare of children due to other safeguarding threats.
9.1 Sexting in schools and colleges: responding to incidents and safeguarding young people

What does this advice cover?
This advice covers:
● Responding to disclosures
● Handling devices and imagery
● Risk assessing situa ons
● Involving other agencies, including escala on to the police and children’s social care
● Recording incidents
● Involving parents
● Preventa ve educa on
More informa on can be found at
h p://www.safeguardinginschools.co.uk/wp-content/uploads/2016/08/Sex ng-in-schools-and-

colleges-UKCCIS-August-2016.pdf

10.

Conﬁden ality and Record Keeping

10.1
Staﬀ have the professional responsibility to share relevant informa on about the protec on of
children with the DSL and Head Teacher/Principal and poten ally external inves ga ng agencies under the
guidance of the Designated Safeguarding Lead (DSL).
10.2
If a student conﬁdes in a member of staﬀ and requests that the informa on is kept secret, it is
important that the member of staﬀ tells the student sensi vely that he/she has a responsibility to refer the
ma er to the Designated Safeguarding Lead (DSL) for the student's welfare. At the same me, the student
should be reassured that the ma er will be only be disclosed to the Designated Safeguarding Lead (DSL),
who will then decide on appropriate ac on.
10.3 Accurate wri en notes will be kept of all incidents or Child Protec on concerns rela ng to individual
pupils. If a teacher or any other staﬀ have a child protec on concern, they should inform the Head
Teacher/Principal or DSL as soon as possible. These will be kept on the student’s Child Protec on ﬁle.
10.4
Child Protec on records must be kept secure and arrangements in the School/Academy must
comply with the Data Protec on Policy. The DSL will ensure that all Child Protec on records are kept
separately from pupil records and stored securely, by encryp on and/or password protec ng electronic
ﬁles, or ensuring that paper records are in a locked cabinet with restricted access. Informa on from child
protec on ﬁles will only be shared with relevant staﬀ when it is necessary to do so and in a manner
consistent with data protec on legisla on.
10.5 Upon receipt of any request regarding direct access to School/Academy documenta on on a Child
Protec on ﬁle, the Head Teacher/Principal and DSL will be informed and a decision taken on the
appropriate way forward in accordance with the Data Protec on Policy.
In the event of a student who is being dealt with under the School/Academy's child protec on procedures
transferring to another school, the School will:
●
●
●
●

Find out the name of the receiving school (and, where appropriate the Local Authority)
Contact the relevant member of staﬀ at that school to discuss the transfer
Securely send all informa on rela ng to the student to the receiving school (and where relevant the
Local Authority)
Check with the receiving school that the student has actually arrived there on the expected day;
and inform all relevant agencies of the transfer.

10.6 Any external individual or organisa on contracted by the School to work with School students must
report any child protec on incidents or disclosures from students to the Head Teacher/Principal or DSL at
the earliest opportunity. Such bodies will, as part of their contractual arrangements with the School, be
required to work in accordance with the School/Academies child protec on and safeguarding policy.
11.

Working with Parents
●

Parents play an important role in protec ng their children from abuse. The School is required to
consider the safety of the student and should a concern arise the Designated Safeguarding Lead
(DSL) has the responsibility to seek advice prior to contac ng parents;

●
●

12.

The School will work with parents to support the needs of their child;
The School aims to help parents understand that the School has a responsibility for the welfare of
all students and has a duty to refer cases to the Local Authority in the interests of the student as
appropriate.
Diversity
●
●
●
●
●

13.

Peer on Peer abuse will not be tolerated or passed oﬀ as banter or part of growing up.
‘We will treat everyone at fairly, celebra ng diﬀerence and mee ng diﬀerent needs so that all
members of our school community are free to live, learn and enjoy’.
Tackling discrimina on on the grounds of age, disability, gender iden ty (gender reassignment
and transgender), pregnancy and maternity, race, religion or belief, sex (gender) or sexual
orienta on.
Advancing equality of opportunity.
Crea ng good rela ons between diﬀerent groups (Please see Equality and Diversity Policy).

Monitoring and Review

a. The Designated Safeguarding Lead (DSL) will monitor the working of this policy and will report as required
to the Head Teacher/Principal/Governing Body.
b. The Head Teacher/Principal will report on Safeguarding termly to the Governors through comple on of
Key Performance Indicators (A endance, Early Helps, Exclusions, LAC, Pupil Premium, Bullying, Referrals).
c. The School will ac vely evaluate the eﬀec veness of this policy by monitoring the School’s staﬀ
understanding and applica on of the procedures within this policy as their overall duty to safeguard pupils
and students. School will undertake a yearly audit to assure that safeguarding systems and processes are
working eﬀec vely. This audit will be returned to the Local Authority.

Appendix 1
DfE Guidance and Safeguarding Students and Pupils - Staﬀ Guidance
Click HERE for Keeping children Safe in educa on 2016
A.

Types of Child Abuse:

Child abuse exists where children have been physically, sexually or emo onally abused or severely
neglected. Abuse of children is likely to be no ced by the School staﬀ and Health Workers or Educa on
Welfare Oﬃcers. It is essen al, therefore that all those whose work brings them into contact with children
and their families know the signs of child abuse and are aware of the procedures that they must follow to
safeguard the child.
This School has the role of recognising and responding to poten al indicators of abuse and neglect, all other
ac on should be taken by those with statutory powers to help the child. Early contact and close liaison with
such agencies is therefore regarded as essen al by the School/Academy.
In the event of an actual or suspected case of child abuse by adults, parents, teachers or any other adult, it
is the responsibility of staﬀ to report this to the Designated Safeguarding Lead (DSL) as soon as possible.
The Designated Safeguarding Lead (DSL) is responsible for ensuring that children are iden ﬁed and the
appropriate agency involved. The Designated Safeguarding Lead (DSL) will a end any reviews called by the
Local Authority, and may call on appropriate members of staﬀ for reports. It is important that if staﬀ
overhear children discussing 'abuse' or 'neglect' that this informa on is relayed for inves ga on.
Staﬀ leading School oﬀ-site visits, par cularly residen al ones, should provide a list of those students taking
part to the Designated Safeguarding Lead (DSL) to ensure that they are made aware of all essen al
informa on rela ng to the students in their care.
A conﬁden al register will be maintained of all those students known to be at risk. Names will be entered
on the register if it is conﬁrmed by the Local Authority that the child is actually at risk.
B.

Guidance for all Staﬀ on Dealing with Disclosure / Suspected Abuse / Neglect

I. Dealing with disclosures of abuse:
●
●
●
●
●
●

Always listen carefully and quietly – do not press for any evidence at all.
Remain calm and reassuring – do not dismiss the disclosure – do not show distress or concern.
Do not refute the allega on.
Show that you care through open and reassuring facial and body language.
Do not interrogate or ask leading ques ons (it could later undermine a case). Use of the TED
ques ons; Tell me, Explain, Describe are ok.
Ensure you take a wri en verba m account of the child’s disclosure using the appropriate
Disclosure Form.

II. At this point, take the following steps:
●
●
●
●
●
●

Explain to the student that the disclosure must be reported – emphasise your trust in them.
Do not promise to keep the allega on secret or that ‘everything will be alright’.
Reassure by telling the student that they have done the right thing in telling you, do not oﬀer
physical reassurance.
Do not admonish in any way e.g. ‘I wish you had told me sooner’.
Inform the DSL ini ally verbally.
Under no circumstances discuss the ma er with any other person - if the allega ons prove to be
untrue, any such discussion would be deemed defamatory. Informa on to staﬀ is on a ‘need to
know’ basis at the discre on of the DSL.

●

If the child agrees, take them with you to the DSL.

●

With the DSL, prepare a detailed report itemising:

●

the informa on revealed by the student with absolutely no opinion.

